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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

ST. GREGCORI G5 COLLEGE

Name of the head of the Institution

Dr Suman Al exander

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04742650133
Mobile no. 9446523728

Registered Email

sgcol | egei gac@nmuai | . com

Alternate Email

dr sum annaal ex@nai | . com

Address St Gregorios College, Pulanon P.O
Kot t ar akkar a

City/Town Kol I am

State/UT Ker al a

Pincode 691531




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

central

Name of the IQAC co-ordinator/Director

Dr Sum Al ex

Phone no/Alternate Phone no.

04742652337

Mobile no.

9495823291

Registered Email

dr sum annaal ex@mai | . com

Alternate Email

seema. cmrs@muai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. gregorioscol |l ege. org/ upl

oads/ 2020/ 12/ AQAR- 18- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. gregorioscol | ege. org/ upl oad

s/ 2020/ 07/ St - Gregori os-col | ege- DI ARY-
CALENDAR. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
1 B++ 81 2006 21- May- 2006 20- May- 2011
2 B 2.85 2015 01- May- 2015 30- Apr - 2020
6. Date of Establishment of IQAC 01-Jul - 2001

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



https://www.gregorioscollege.org/uploads/2020/12/AQAR-18-19.pdf
https://www.gregorioscollege.org/uploads/2020/12/AQAR-18-19.pdf
https://www.gregorioscollege.org/uploads/2020/07/St-Gregorios-college-DIARY-CALENDAR.pdf
https://www.gregorioscollege.org/uploads/2020/07/St-Gregorios-college-DIARY-CALENDAR.pdf
https://www.gregorioscollege.org/uploads/2020/07/St-Gregorios-college-DIARY-CALENDAR.pdf

IQAC

Wor kshop on NAAC revi sed 07- Feb- 2020 25
accreditati on fornmat-SSR 2
Preparation
Lecture on effective 01-Jul -2019 48
invigilation 1
Wor kshop on effective 13-Jul - 2019 22
adm ni stration for non- 5
teaching staffs
Wor kshop on E-filing of 30-Jul -2019 47
incone tax returns 1 1
CGender oriented program 28-Cct - 2019 29

1
Sem nar on Cyber bullying 19- Nov- 2019 108
and vi ol ence agai nst 1
college girl students
Wor kshop on scientific 07- Dec-2019 28
docunent preparation 1
usi ng Latex
Wor kshop on LED bul b and 10- Dec- 2019 38
LED X' MAS star making 1
Onl i ne Hand- on wor kshop 27- Apr-2020 79
on usi ng Googl e 5
cl assroom effective
t eachi ng techni ques
Webi nar on cont enperory 28- May- 2020 110
hi ndi poetry 1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Dr Kri shnakunar FI ST DST 2019 50.5
Vv 1825
View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 10
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/8477_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/8477_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/8477_Formation.pdf

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

* Renovation of playground to a nultipurpose facility nmainly as sevens f oot bal
ground  Extendi ng support for up gradation of PG departnent of Physics as
research centre ¢ Introduction of additional |CT enabled and smart class roons -
Organi zed national/international conferences on Whnen Enpower nent and
Entrepreneurship ¢ Construction of exam hall having a capacity of 700 students -
Installation of Solar panel by ANERT(Government Agency) support

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Plan to Install Solar panel by ANERT Installation of Solar panel conpleted
support
Plan to construct exam hall having a Construction of large examhall is in
capacity of 700 students process
Plan to Organize national/international |Organized national/international
conferences on wonen enpower nent and conferences on wonmen enpower nent and
Ent er preneur ship Ent er preneur shi p
Plan to build additional |ICT enabled Preparation of additional |CT enabled
and smart class roons and smart class roons are being

conpl et ed

Pl an to Upgrade PG departnent of The process of gaining recognition as
Physics to research centre research centre under way
Plan to Renovate playground to a Renovati on of nultipurpose coll ege

mul tipurpose facility mainly as sevens |ground conpleted
football ground

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
| QAC Conmittee 31- Dec- 2020
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8477_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/8477_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/8477_Quality.xlsx

16. Whether institutional data submitted to
AISHE:

Yes

Year of Submission 2020
Date of Submission 09- Mar - 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

St. Gregorios College, Kottarakara
preserves a web portal exclusively for
the snooth functioning of the
Managenent | nformation System It has
the follow ng nodules in the
operational stage: Library Managenent
System Online Public Access Catal ogue
(OPAC) is avail able under this nodul e.
Renote access to library resources is
avail able. Library accounts are

mai nt ai ned t hrough the students U D.
Barcode reader is used to enter book
details and borrower details. The
l'ibrary provides computer based Online
Publ i ¢ Access Cat al ogue (OPAC) and web
OPAC (www. sgc.libsoft.org) for
searchi ng docunents available in the
library. The library is al so equipped
with internet connectivity which the
users coul d make use of for their
academi ¢ purpose. The |ibrary book

col l ection includes about 35000 printed
books, and subscribes to nore than 6000
online journals | akhs of ebooks through
NLI ST (I NFLI BNET) program (To access
the resources under the NLIST Program
users require login I D and Password).
Academ c Managenent System Details
regardi ng progranmes of fered, syll abus,
programre out cones, programre specific
out comes, course outcomes, teachers
engagi ng courses, student strength,
departnents, faculty and academnic

cal endar can be obtai ned here.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

Bei ng a governnent aided college affiliated to the University of Kerala its
academ c delivery plan is decided according to the curricul um desi gned by the




University. The time table for the acadenmic year is nmade at the departnent
| evel after duly consulting with the professors in the department. The tine
table is strictly adhered with. The tine-bound finishing of teaching work and
related duties along with docunentation of the work done is nonitored by the
respective HODs. The teachers naintain work diaries as official record of their
academ c responsibilities. Adequate use of technol ogical aids for enhanced
learning is ensured by the departnments. Assessnent nethods |ike tests, semnars
and quiz are regularly incorporated in order to aid the students in evaluating
the level of subject conprehension. Renedial classes and personal tutoring
sessions are arranged for the benefit of those backward in studies. The Schol ar
Support Programme (SSP) an initiative of the Departnent of H gher Education has
been inplenented in the college. The programme ains to overcone the acadenic
weakness of students who belong to the bottomof the nmerit hierarchy. The
teacher coordinator is carefully selected and assigned duty as tutor and
mentor. Internal exams are conducted after the nodel of the end senester examns
to familiarize and prepare the students with the exani nation pattern. PTA
nmeetings are held regularly in which the acadenm c performance of students are
i nformed and di scussed with parents and feedback is collected. Activities
pronoting effective and nodern teaching-learning strategies are planned for the
academ c year, along with text-book |earning. Students are taken on visits to
research institutes, nuseuns, botanical gardens etc in order to gain exposure
on real life situations and applications. Lectures by visiting scholars are
arranged to gai n understanding of current trends and devel opnents in the field.
The college library serves as an authentic source for supplenmenting and
expandi ng the know edge derived fromthe curriculum They are notivated to
utilize the facilities available in the library, including e-Iearning
opportunity. The students are allotted | NFLI BNET passwords which give themfree
access to scholarly content across the world. The conputer lab and library help
to expose the students to the plethora of e-learning resources available in the
web space and other nedia that facilitate opti num | earning. Feedback is
collected fromthe students to assess and address the flaws in curricul um
delivery. In the context of the onset of the Covid-19 pandem c, every effort
was made to ensure that the curriculumwas delivered through alternate virtua
platforns |i ke Modl e, YouTube, Google classroom and Google Meet. This
initiative was greatly appreciated by the students and parental comunity.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L 16/ 10/ 2019 26 enpl oyabi | ski |
Certificate ity devel openent
Course in Co
nmuni cati ve
Hi ndi - HN
CH 1
Mushroom NI L 05/ 10/ 2019 15 self enplo ski |
Cul tivation yability devel openent
and
Mar ket i ng- BO
MC- 1
O nanent al NI L 09/ 08/ 2019 13 self enplo ski |
Fi sh Keepi ng yability devel openent
and Breedi ng-
ZQO0 OF-1

Di plonma in NI L 09/ 08/ 2019 60 enpl oyabi | ski |




GST- COMGST- 1

Dat a NI L
Anal ysi s
Usi ng
Statistical
Techni ques-
STDAST- 1

Yoga and M NI L
editation-
YM 1

Rai n Wat er NI L
Har vesti ng
and
Managenent -

Skills in NI L
Basi c
Arithnetic,
Reasoni ng Lo
gi c- MASBAP- 1

Basi cs of NI L
Li brary and
| nformation
Sci ence-
LI BLI BS-1

Pat hway to NI L
| ELTS- ENG ET

12/ 07/ 2019

12/ 08/ 2019

10/ 10/ 2019

24/ 10/ 2019

05/ 10/ 2019

24/ 10/ 2019

10

20

27

30

15

15

ity devel openent
enpl oyabi | skill
ity devel openent
Ni | ski Il

devel openent

Ni | ski |l
devel opnent

enpl oyabi | skill
ity devel openent

enpl oyabi | ski |
ity devel openent

enpl oyabi | ski |
ity devel openent

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BA NI L 31/ 05/ 2020
BSc NI L 31/ 05/ 2020
MSc NI L 31/ 05/ 2020
VA NI L 31/ 05/ 2020
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA NI L 31/ 05/ 2020
BSc NI L 31/ 05/ 2020
VA NI L 31/ 05/ 2020
MSc NI L 31/ 05/ 2020

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate

199

Diploma Course
39

1.3 — Curriculum Enrichment



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/8477_Program_introduced_1610692918.xlsx

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
NI L 31/ 05/ 2020 Nl
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BSc Physi cs 35
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The coll ege has a system for feedback collection fromthe stakeholders as it is
important for ensuring that the institution functions effectively. It is also
advant ageous for the institution to assess how far its activities are socially
and econom cal ly rel evant and acceptable. The college is comritted to the
principles of quality higher education. Therefore, feedback is collected
regularly and systematically fromthe students, teachers and parents. This is
done by neans of structured questionnaire distributed anong them or nade

avail able online in the college website. The college | QAC authorized by the
Staff Council coordi nates and oversees the whol e process. The questionnaire
designed for data collection is mainly ained at eliciting responses regarding
curriculum syllabus, the CBCS system problens in inplenmentation, problens
faced by students, parental and social expectations. Informal methods are used
to collect feedback fromthe alumi and the enployers. As al ummi association is
active, feedback is solicited through discussions and consultations during

al umi neetings. Parent neetings convened by the departnents provide val uable
opportunity for free interaction and gathering opinion on aspects of curricul um
enrichnent and student experience. Student eval uations give teachers
opportunities to evaluate and i nprove teaching effectiveness by naking
adjustnents to their teaching and nentoring strategies. The feedback coll ected
fromthe stakeholders is systematically coded and anal yzed and report is
generated. The feedback received is presented and di scussed in the staff

council attended by all heads of departments and el ected representatives of
teachers. The major problens and areas that need changes and inprovenent are
identified. Al college level matters are dealt by the principal through
appropriate proceedi ngs and comuni cati on. The HODs of respective departnents
are del egated to address departnent |evel problens. As inportant stakehol der
the col |l ege managenent is properly inforned of the devel opments. Though
limted, the college has representation in Board of Studies, University

Syndi cate and ot her bodies. Proposals are often forwarded to University
authorities for consideration.



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/8477_Value_added_courses_1610693471.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/8477_Projects_undertaken_1609149389.xlsx

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc Mat hemat i cs 32 955 35
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 414 66 65 39 39

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
65 65 164 9 2 11

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The college has a functional system for student mentoring. In compliance with national policy on education
elucidated by UGC and considering its contemporary relevance, steps were initiated to introduce systematic
student mentoring. We consider mentoring as an effective method of individualizing a student’s education by

facilitating the student to connect with a college staff who is knowledgeable, experienced and skilled in a
particular field, which would be of immense benefit to many students. Mentoring relationships are focused on the
growth and accomplishment of a student and it can include different forms of assistance. It is necessary for the
mentor to regularly interact with the students, particularly in the context of increasing challenges in the socio-
cultural sphere. A good mentor-mentee relationship enables to guide the cognitive, emotional and inter-personal
development of the student in both academic and extracurricular spheres of activity. The mentoring model
prepared by the designated team under college IQAC, was discussed in detail by the college staff council and
was approved for implementation. The mentor mentee ratio was fixed at 1:20 and all concerned was informed
through circular issued by the Principal. The list of students and corresponding professors was prepared and
notified. All heads of departments are required to submit the teacher-student ratio of the respective departments
at the beginning of the academic year itself and also oversee the documentation of mentoring activity. This
initiative is currently in practice. All the permanent staff members are assigned responsibility for mentoring
students in their respective batches. Given the task of actively mentoring students, the professor mentors work
conscientiously for achieving greater interaction and focused conversation with students, aimed at specific
outcomes. Apart from improving academic subject knowledge, we aim at realizing some of the contingent
attributes to mentoring as follows. ¢ Assess the student at personal and intellectual levels « Understand the
familial and social backgrounds of each student « Encourage analytical thinking and acquiring additional skills «

Develop socio cultural abilities and skills for adaptation « Psychological and emotional support « Help in goal

setting  Developing employability orientation « Mould students to become ideal citizens

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/8477_Demand_ratio_1609313963.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/8477_ict_tools_1609313982.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/8477_e_resource_1609313989.xlsx

institution

480

65

1.7

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

62

46

16

Ni Il

23

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 Nill Nill Ni |l
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

BSc 220 6 04/ 07/ 2020 27/ 08/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

As per CBCSS guidelines, the college nonitors the progress of students through
conti nuous summti ve and formati ve eval uati on which consi sts of tests,
assignnents, sem nars, projects and attendance. The college inplements the
i nternal evaluation process effectively and in the centralized node as per a
pre-published schedul e. The departnent publishes the grades of the individua
conmponents of internal evaluation on conpletion of the evaluation process. The
departnents conduct class PTA meetings once in a senmester. The class tutors
di scuss the performance of students with their respective wards and suggest
nmeasures for inprovenent. The col |l ege prepares an Academ c cal endar based on
the University Calendar with the approval of the college staff council. It is
di stributed anong the students at the beginning of every acadenic year itself.
The Col |l ege Level Monitoring Conmittee (CLMC) is responsible for the proper
conduct of internal exami nations as part of internal assessnent. The CLMC is
responsible for tinme scheduling tests, getting question papers and |ist of
invigilators prepared and conducting the exans. The whol e process is
effectively nonitored by the CLMC Coordinator. The departnent |evel coordi nator
oversees the snooth conduct of the internal exami nations in each departnent.
The teachers evaluate the answer sheets within a week after the exam nations.
Eval uated scripts are discussed with students and suggestions are given for
academ c i nprovenent. Attendance and assignnents are evaluated for each student
and marks are awarded strictly as per university guidelines. Students who are
not able to attend the examare given an opportunity to reappear, given they
provide valid reasons for absence.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/8477_Evaluation_1609314060.xlsx

words)

Academ ¢ cal endar and handbook prepared according to the university cal endar
and approved by the staff council is maintained by the college. Details
regarding the university exanminations are given in the acadenic Cal endar which
is included in the handbook distributed anong the students at the begi nning of
the academic year. In addition to this the academ c cal endar is displayed in
the Notice boards in each departnment. Based on the Cal endar, teachers decide
dates of assignnents subnission, senminar, class test, viva and other acadenic
activities. The College level nonitoring Comrittee ensures the proper conduct
of internal exam nations in the college. An internal examination is conducted
at the end of every senester. Exanmination related grievances of students are
addressed by the departnment |evel nonitoring commttees which are then
forwarded to college level nonitoring conmttees. Papers of the interna
exam nations are corrected within one week after the exam The students are
given the opportunity to peruse their answer sheets and informtheir grievances
if any, to concerned tutor. The consolidated final results of the interna
exam nation are published on the notice board. Tineline of sports, Arts and
other extracurricular activities is maintained to the best of our ability
within the year plan in conpliance with the acadenm ¢ schedul e and university
academ ¢ cal endar

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. gregorioscol |l ege. org/ cour se-out cone- 4/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed

appeared in the in final year

final year examination

examination
220 BSc 35 30 86
Mat hemat i cs
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

htt ps://ww. gregorioscol |l ege. org/ upl oads/ 2021/ 01/ f eedback- anal ysi s. pdf

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
St udent s 180 KSCSTE 0.2 0.2
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)
Maj or 1825 DST FI ST 72.5 52.5



https://www.gregorioscollege.org/course-outcome-4/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/8477_Pass_percentage_1609497603.xlsx
https://www.gregorioscollege.org/uploads/2021/01/feedback-analysis.pdf

Proj ects

View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

NA

NA

31/ 05/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Best short Dr Jean Jose Second Rain 26/ 01/ 2020 Yout h
docunent ary J I nt er nati onal
Fil m Festival
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NA NA NA NA NA 31/ 05/ 2020
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Physi cs 1
Cheni stry 1
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Commer ce 3 0
I nt ernati onal Bot any 2 0
I nt ernati onal Chemi stry 11 2
I nt ernati onal Commer ce 2 5.23
I nt ernati onal Physi cs 5 1

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Mal ayal am 2
H ndi 3



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/8477_Research_Fund_1610693669.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/8477_Awards_won_1610517850.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/8477_journals_notified_on_UGC_1610517894.xlsx

Syri ac

Zool ogy

Cheni stry

Physi cs

Bot any

Commer ce

Li brary

SN IO SN S T B NG BN

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Tunabl e Franci s Jour nal 2019 2 St. 2
Li ght Chacko of Optics Gregori os
em ssion Col l ege, K
using crys ottarakara
talline
car bon
dots
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Tunabl e Franci s Jour nal 2019 1 2 St.
Li ght Chacko of Optics Gregori os
em ssion Col I ege, K
using crys ottarakara
talline
car bon
dot s
View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 29 23 Nill Nill
nar s/ Wor kshops
Present ed 28 7 Nill Nill
papers
Resour ce 1 Nill 1 2
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/8477_Books_and_Chapters_1610694641.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/8477_Bibliometrics_1609400790.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/8477_Index_1609400815.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/8477_Faculty_participation_1610520160.xlsx

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Pal | i ative Care NSS 2 35
Activities
Cl eaning after 1 5
FIl ood at Pandanad | NSS/ Asi anet/Keral a
Uni versity
Fl ood Reli ef 1 50
Activity at NSS/ Pat hanant hitta
Pat hanant hitta Col | ectorate, Covt
of Keral a
Fl ood Reli ef NSS 1 125
Activity at Kollam
Onam Ki t NSS 2 180
Di stribution
G eat Wal kat hon NSS/ Kot t ar akar a 2 180
Program Hands for a| Mincipality/Bl ue
heal t hy tonorrow ring, Kottarakara
St udent Processio NSS/ Ant i - 2 125
n- Awar eness agai nst | i ntoxi cation club
drugs
Cl eani ng NSS/ NSS unit of 2 50
Drive(Elikkat or St St ephens
el a) Col | ege,
Pat hanapur am
Cl eaning Drive(Pa NSS/ Kot t ar akara M 2 100
ndi vayal t hodu el a) |unci pal ity/ Kudunbas
ree

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Appr eci ati on

Benefited

NSS program Token of Keral a University 200
of ficer Appr eci ati on

NSS Vol unt eer Token of Keral a University 200

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Meenpi di

par a

agency activites activites
Ai ds NCC Ai ds 1 99
Awar eness awar eness
program
Swachh Bhar at NCC Cl eani ng of 1 75



https://assessmentonline.naac.gov.in/public/Postacc/Extension/8477_Extension_1609493377.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/8477_Awards_for_extension_1610520968.xlsx

Swachh Bhar at NSS/ NSS uni t Cl eani ng 2 50
of St Stephens |Drive(Elikkator
Col | ege, el a)
Pat hanapur am
Swachh Bhar at Cleaning Driv 2 100
NSS/ Kot t ar akar a |e( Pandi vayal t ho
Munci pal i ty/ Kud du el a)
umbasr ee
Swachh Bhar at NSS/ Asi anet / K Cl eani ng 1 5
eral a after Flood at
Uni versity Pandanad
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

0 0 0 0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I nt ernship Post Coi r f ed, 29/ 04/ 2019 14/ 05/ 2019 1
graduat e Al appuzha
i nternship
program
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
0 31/ 05/ 2020 0 Nill
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

2400000 2200000

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/8477_Students_in_extension_1610694837.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/8477_Linkages_1610702871.xlsx

Cl ass roons Exi sting

Canpus Area Exi sting

Laboratori es Exi sting

Semi nar Halls Exi sting
Classroonms with LCD facilities Newl y Added
Cl assroons with W-Fi OR LAN Newl y Added

Sem nar halls with ICT facilities Exi sting

Vi deo Centre Exi sting
Val ue of the equi pnment purchased Newl y Added

during the year (rs. in |akhs)
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LI BSOFT Ful l'y 4.1 2018

4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 33983 Nill 462 205471 34445 205471
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Platform on which module
is developed

Name of the Teacher Name of the Module Date of launching e-

content

NA NA NA 31/ 05/ 2020

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 141 31 141 68 60 18 24 100 0
g
Added 10 10 0 0 0 0 0 0 0
Tot al 151 41 141 68 60 18 24 100 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS

4.3.3 — Facility for e-content



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/8477_augmentation_details_1609315815.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/8477_Library_1609488342.xlsx

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

NI L N L

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
1000000 980000 300000 280000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Managi ng Agency of the college is represented by a Manager and an
Admi ni strator who are jointly responsi ble for devel opnent and nmi nt enance of
campus infrastructure. The college has nultiple sources of finance including

contributions and investnent of funds by the managi ng agency, devel opnent
assi stance granted by the governnent, research funding by official bodies and
the like. Creation of physical facilities and academi c support facilities are
based on demand and request made by college authorities to the managenent,
according to established procedure. The managi ng officials have to obtain
assent fromthe managi ng council before inplenenting proposals involving huge
financial conmmtnent. Most requirements are brought to the attention of the
Principal by the Heads of Departnments based on feedback and assessment of the
needs for mai ntenance and up gradation of infrastructure. These matters are
di scussed in the statutory staff council neetings before forwarding the
proposals to the Manager or Adnministrator. The coll ege Administrator in charge
is ably assisted by designated college officials and supporting staff. The
services of skilled professors are also utilized for the naintenance of
physi cal, academ ¢ and support facilities spread over different departnents.
The Manager jointly with the Adm nistrator takes up the maintenance of physica
i nfrastructure including college buildings, class-roons and | aboratories.
Routi ne mai nt enance of all equi pnents and machinery in the canpus are enabl ed
and overseen by service providers, contractors and hired workers. Werever
necessary, plunbers, electricians, gardeners, security staff, cleaning staff
etc are appointed on contract basis wi th nmanagenent funds. A full-tinme nechanic
is avail able for |ooking after servicing and mai ntenance of electrical and
el ectronic equi pnment in the science |abs. Service or repair requests fromthe
different departments, office and library are forwarded to the Adm nistrator
countersigned by the Principal and are usually attended pronptly. C osed
circuit caneras are installed in several parts of the canpus and linked to a
server in the Principals office. A private agency is contracted for replacenent
and repair of its hardware conponents. The coll ege website is maintained with
the support of reputed service provider. The classroons are allocated to
different departnments in a systematic way. Convenient roons are allocated for
student organs |ike NCC and NSS. The sports infrastructure such as the gym and
basketbal | court are utilized on a regular basis by students and overseen by
t he Physical Education Teacher. The main Conputer Lab has a contract staff who
facilitates the scheduling of conputer practical of different departnents and
docunment the sane.

https://www.gregorioscollege.org/maintenance-policy/

CRITERION V — STUDENT SUPPORT AND PROGRESSION



NIL
https://www.gregorioscollege.org/maintenance-policy/

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Endownent 36 20900
frominstitution
Fi nanci al Support
from Gt her Sources
a) Nati onal Schol ar shi ps 39 390000
(Nati onal)
b) I nternati onal NI L Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Walk with a
Schol ar Program
soft skills

26/ 08/ 2019

60

H gher Educati on
Depar t nent

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 JAM NET 18 Nl 2 1
Coachi ng
2019 Car eer Ni |l 35 NIl Ni Il
Gui dence
progr ame
2019 Ni |l 59 Nl Ni Il
Preparation
for PSC
Exam nati on
2020 Becom ng a Ni |l 85 Nl Ni Tl
Radi o
Jockey:
Car eer
Pr ospect s
and
Essenti al
Skills
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/8477_Scholarships_1609316032.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/8477_Development_Schemes_1609316066.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/8477_Guidance_1610703125.xlsx

redressal

8 8 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Tr ai ni ng 51 Ni Il Nill Nill Nill
on career
aptitude
test by
Edexe
Acadeny
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 4 BSc Physi cs St VBC
Physi cs Gregori os Physi cs
Col | ege,
Kot t ar akkar a
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 16
SET 9

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Wet | and Day Cel ebration Instituition 76
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 ol den | nt er nat Ni Il 1 25017126
Hor nbi | | i onal 037 Sreevijay
Award for
Best Short
Document ar



https://assessmentonline.naac.gov.in/public/Postacc/Placement/8477_Placement_1609316248.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/8477_Progression_1609397347.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/8477_Qualifying_1609488683.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/8477_Activities_Organised_1609488765.xlsx

y in

second
Rain Inter
nat i onal
Nat ur e
Film
Festi val
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Coll ege has a University approved ‘College Union’ which is an el ected body
with the followi ng nenbers: Chairnan, Vice-chairman, Ceneral Secretary, Arts
Club Secretary, Magazine Editor, Lady representatives, UG and PG
representatives, and two University Union Councillors. The vice-chairpersonship
is reserved for girl students. The Union has a staff advisor nom nated by the
Staff Council. Extra-curricular activities and progranmes includi ng the annual
arts and sports festivals are organised with the help of College Union. Film
fests, music and dance conpetitions, and photography contests are sone of the
activities organised by the Union. Inportant days and religious-cultural
festivals Iike Onam Christnmas, etc are also celebrated by the Union by hosting
events and conpetitions. The annual coll ege nagazi ne, which publishes the
coll ege reports, activities of College Union, departnental associations as well
as the creative works of students and faculty, is also brought out by the Union
Wi th the support of the Staff editors. The I QAC, the statutory bodies |ike Anti-
Ragging Cell, Anti-Sexual Harassment Cell, as well as the Cooperative Society
of the college include student representatives. The traditional and nost
vi brant organs like NSS and NCC, apart frominparting training to students
organi ze various extension activities ainmed at pronoting public welfare. The
Col | ege has various clubs such as Wnen-Study Cell, Health C ub, Bhoonitrasena
Cl ub, Book C ub, Energy and Environnent Conservation C ub, Tourism Cl ub, Nature
Cl ub, Music Cub, Debate club, Anti Intoxication Club and Quiz C ub, which help
cultivate both acadeni c and social aptitude in students. Students’ invol venent
in the activities of these Cubs and coll ege organs inparts know edge and
awar eness on soci o-cul tural challenges facing society and prepares themto be
responsi ble citizens. The Departnent Associations conprising all the students
and the faculty facilitates participation in departnment-|evel activities and
al so aimat pronoting interest in the respective disciplines. Each class has a
student representative to help the faculty nonitor and coordi nate acadenic
matters. Government sponsored programes |ike SSP (Student Support Progranmme)
and WA (Wl k with a Scholar) are nentoring progranmmes ai ned at inproving the
academ c performance of students. The Gregorian Canpus Radio is envisioned as a
creative platformfor interested students to participle as Radi o Jockeys.
Interdepartmental cultural fests such as “Incendi 0” and “Pol sa” are also ably
organi zed by the students.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/8477_awards_in_activities_1609489502.xlsx

5.4.4 — Meetings/activities organized by Alumni Association :

The col |l ege has powerful Al umi association with several chapters extending to
various parts of the gl obe. The nmajor chapters are Thiruvanant hapuram Dubai,
Sharjah and Bahrain. The alumi conduct regul ar neetings or annual conferences
where the devel opnent of the college and its future prospects are al so
di scussed. It has organi sed greening canpaign in the canpus by supply and
pl antation of tree saplings. The Dubai alumi had donated 10 bicycles for
i mproving the physical fitness and mnd relaxation of girl students in the
col l ege. The departnent alumi are actively involved in organizing fests,
nati onal and international sem nars and notivating students for higher
education. The Alumi honors retired teachers occasionally. The” Guruvandanam
program ’ conducted during the year at Dubai, was a notable event.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. Construction of a Seven's Football Court Operational autonony and procedura
transparency formthe central principles of the governance of the institution
The construction of a Seven’s Football Court in the college elucidate the
statement. The Physical Education Departnent has brought nuch fane to the
col l ege bagging prizes in various inter collegiate and inter university
tournanents. The college has a football teamthat reached the finals of North
Zone Football Conpetition 2019-20. However, it lacked a football court for
regul ar practice. The students’ request for a football court as part of
physi cal education infrastructure was discussed in the College Staff Counci
neeting. It decided to take serious cogni zance of the matter and entrusted the
Physi cal Education Departnent to chal k out a proposal for the sanme. The
proposal for the construction of a Seven's Football Court was presented before
the managenent for approval. The managenent after consulting with the Governing
Counci|l gave nod to the proposal and agreed to neet the financial requirenments
for the construction. The Coll ege Council constituted a comrittee with the
Prof essor of Physical Education to oversee the work. The committee nonitored
the construction and ensured that the project was conpleted on tine. 2.
Renovation of College Library Expanding college library facilities was a
persi stent demand that canme from stakehol ders including students, parents,
alumae as well as teachers. As the first step towards revanpi ng the existing
library, the college | QAC collected feedback responses about library facilities
fromthe stakehol ders. After consolidating the collected inputs, the | QAC
placed it before the College Council for its consideration. The Col |l ege Counci
entrusted the Library Committee to prepare a detail ed proposal for expanding
facilities. These included inprovenent in physical facilities, renovation of
ref erence section and incorporation of |atest technology. The detail ed proposal
of the project got ratified in the College Council and was forwarded to the
managenent, who after approving the project in the Governing Council, granted
the required funds. The Library Commttee, represented by the teaching faculty
of all departnents worked under the chairnmanship of the Principal. The
conmi ttee assessed the requirements and fixed priorities. Accordingly,

i mprovenents in physical facilities including separate cabins for teachers and
schol ars, purchase of periodical’s rack, revolving CD racks and reference
section renovation were conpl eted successfully. Library conputerization was
carried on further with the purchase of 10 conputers for library and by
ensuring OPAC facility and Web OPAC facility for students. |nprovenents were
made in the periodical section and a circul ati on desk was introduced. The
Li brary Renovation Project was successfully conpleted by the concerted effort
of all.




6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssi on of Students

The adm ssion of the students is
conducted by the University of Keral a
t hrough central allotnment process. The

reservation policy stipulated by the
Keral a Governnment is strictly foll owed
in adm ssions.

I ndustry Interaction / Collaboration

An agreenment was signed on 1st June
2019 in between the college and The Tax
Study Centre, an authorised training
partner of Kerala State Rutronix, an
organi zati on established by Governnent
of kerala, to conduct training in
Di pl onma in GST practice(DGSTP).
Departnent of Commerce is in charge of
conducti ng the program

Curricul um Devel opnent

Being an affiliated college, the
institution have very limted role in
curricul um devel opnent. However
prof essors who are menbers of Board of
Studi es and Curri cul um Devel opnent
Conmittee have the opportunity and
privilege to actively participate in
the curriculumrevision conmttee
neeti ngs and wor kshops and nake
contributions so as to influence
curriculumrevision and devel opnent .
The professors of various departnents
actively participate in collecting
feedback on curricul umand offer
suggestions on the effectiveness of
curriculumas well as syllabus
revision.

Teachi ng and Learni ng

As the pandem c broke out nost of the
faculty nenbers resorted to online
teachi ng nmethods and digital resources
to deliver courses. Google Classroom
Googl e Meet and You Tube were wi dely
used for teaching and | earning. The
teaching and research departnments of
the institution organised invited
tal ks, sem nars and conferences during
pre-pandem c period and webi nars were
organi sed during the pandem c period.
Many of our faculty participated in the
online faculty devel opnent progranmnes,
webi nars and online conferences. \Walk
with a Scholar (WAB), a student
nmentoring programme initiated and
financed by the state governnent,




Schol ar Support Progranme (SSP) for

slow | earners and Additional Skil

Acqui sition Programme (ASAP) etc. were

carried out effectively during the
academ c year.

Exam nati on and Eval uati on

The col | ege conducts the End Senester
Exanms (ESE) as per University norns
under the supervision of the Chief
Superi nt endant and Deputy Chi ef
Superi nt endant of Exam nations. The
Col | ege Level Monitoring Conmittee
coordi nates the internal exam nations.
The duty chart of invigilation is
prepared and circul ated anong the
faculty nmuch in advance to the exans.
Squads are constituted to check unfair
nmeans in exans. Continuous and
Conpr ehensi ve Eval uati ons were
undert aken through cl ass tests,
assi gnnents, sem nars and projects.

Research and Devel oprent

The PG Departnent of Commerce got
upgraded as a Research Centre with the
Uni versity of Kerala. Three of our
faculty got recogni sed as approved
resear ch gui des under the University of
Keral a, during this academ c year. An
I nternational Sem nar was organized in
an excel l ent manner under the auspices
of the P.G Departnent of Conmerce in
associ ation with the Academ c Research
Conf erences. National Sem nars
supported by National Comm ssion for
Wonen and Sci ence and Research Board
(SERB) were held during the year. The
Departnent of Oriental Languages cane
forth with the publication of a quadri
i ngual research magazi ne nanely
Daksha.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The college library is fully
automated and a separate reference
section was created. E- Library
provi di ng students access to e-journals
was initiated. The coll ege website was
upgraded in this academ c year. Al the
departnents are equi pped with ICT
enabl ed cl assroons, | aptops, desktops,
printers and internet facility. To have
uninterrupted internet facility,
bandwi dt h has been upgraded.
Construction of ranps was conpl eted,
taking into account the need for
di vyangj an students. The work rel ated
to preparing a Seven's Football Court
as part of augnentation of sports
infrastructure has al so been conpl et ed.
The installation of 10KW Sol ar Panel in
associ ation with ANERT and renovati on




of Coll ege Canteen are under way.

Human Resour ce Managenent

The I QAC along with the coll ege
managenment has organi sed training
sessions for teaching and non teaching
staff. The professors are encouraged to
attend faculty devel opnent programes,
refresher courses and wor kshops
organi sed by UGC and ot her approved
organi zati ons. Sone of the professors
are taking online courses to brush up
their know edge and acquiring new
skills. Quidance and Counsel ling Cel
as well as the Placement Cell of the
Col | ege have coordinated sem nars and
pl acenent drives in the college.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Ni |

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 Dr. Rinu Sam I nt ernational TKM Col | ege 1000
S. Conf erence on of Arts and
Ener gy and Sci ence
Envi r onnent
2020 Dr. Sajeesh One Week Mar 1500
Capacity At hanasi us
Bui | di ng Col | ege
Wor kshop on
MOOCs, MOCDLE,
CER and E-
CONTENT
DEVEL OPMENT
2019 Dr. Jean Jose One Day Mar i an 2000
J. Nati onal Level Col | ege,
Wor kshop on Kutti kkanam
“NIRF I ndia
Ranki ng 2020’
2020 Dr. I ndulal Wor kshop on KSCSTE- 1500
C. R condensed Sri nivasa
matter and Ramanuj an
material s Institute for
sci ence Basi c sci ences
C- MET
2020 Dr Fergy John I nt ernational Dept. of 1000
Conference on |Chem stry, St.
Phot ochemi stry M chael ' s
and Sust ai nabl e Col | ege




Energy (1 CPSE

2019)
2019 Dr. Jubin Nat i onal Depart ment of 1000
Mat t appal |i | Wor kshop on Mal ayal am
Disability: Uni versity of
Soci ety, Body Keral a
Culture
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 Wor kshop NI L 11 Nill
on 07/ 12/ 2019 |07/ 12/ 2019
scientific
docunent p
reparation
usi ng
Lat ex
2019 Wor kshop NI L 48 Nill
on 01/07/ 2019 |01/ 07/ 2019
ef fective
invigilati
on
2019 NI L Wor kshop Nil | 22
on 13/ 07/ 2019 |17/ 07/ 2019
effective
adm nistra
tion for n
on-
t eachi ng
staffs
2019 Wor kshop NI L 47 Nill
on E- 30/ 07/ 2019 |30/ 07/2019
filing of
i ncone tax
returns 1
2020 Onli ne NI L 60 Nill
Hands on 27/ 04/ 2019 |01/ 05/ 2020
Wor kshop
on usi ng
CGoogl e
cl ass
room
Ef fective
Teachi ng
Techni ques
View File



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/8477_Faculty_Emp_1610687611.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/8477_Development_training_programmes_1610688346.xlsx

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

to all the staff nenbers
to attend various
training progranmes /Orie
nt ati on/ Refresher/ Wr ksho
p/ Sem nar/ Exam subj ect ed
to the existing
CGovernnent rul es. Lady
teachers can avail six
nmont hs maternity | eave as
per Covernnent rul es.
Paternity | eave is given
to mal e teachers on
request. Gover nnent
of fers various nandatory
I nsurance schenes to the
staff. Gratuities,
Pensi on and all other
such governnent wel fare
schenes and neasures are
given to the staff.

Cel ebration of inportant
festivals for the
teachi ng and non-teaching
community. The Co-
operative store makes
avai | abl e necessary goods
at margi nal rates.

up in the college is open
to the teaching and non-
teaching staff of the
college. Lab facility is
provided to teachers to
conduct research. Leave
is granted to teachers to
participate and present
papers in seninars.
Parking facility is
provided in the canpus
for the teaching and non-
teaching staff. Internet
facility is provided to
all departnents. Support
and encouragenent is
given to the faculty for
pur sui ng hi gher studies.
Fi nanci al assistance is
provided to the teaching
and non-teaching faculty
for attendi ng conferences
and wor kshops. M nor
Research projects are
encour aged and supported.
Col | ege has a staff
associ ati on which
nobi | i zes fund by
col l ecting an annual
subscription fee from al
the regul ar teachers.
Staff tours are arranged
and conduct ed
occasionally. The
Managenment extends
financial assistance to
t he dependents of staff

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ref r esher 1 11/ 07/ 2019 24/ 07/ 2019 14
Cour se
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill 21 Nill 11
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Duty | eaves are given The Multi Gymmasi um set Provision for cycling

exercise for wonen is
avail able in the evenings
after college hours.
Subsi di sed reprographic
facility is nade
avail able to staff and
students. Health check-up
for students are
organi sed. There is al so
provision for purified
drinki ng water.



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/8477_Training_Programmes_1609220392.xlsx

who expires while in
servi ce.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The financial audits of grants and funds, sanctioned by Government/UGC, and

funds received fromother sources, are conducted on yearly basis. The financi al
stability and transparency of the institution, depends on this internal and

external auditing systems. The books of accounts and the supporting evi dences
are subjected to both internal and external audit. There is a sound internal

audit systemto nonitor the financial managenent of the institution. External
audit is carried out by government agencies |ike Accountant General’'s Ofice
and Directorate of Collegiate Educati on.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Managenent 2200000 Infrastructure
Augnent ati on
View File
6.4.3 — Total corpus fund generated

5000000

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Nill Yes | QAC
Adm nistrative Yes Nill Yes Managenent

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Fi nanci al support for inproving the infrastructure facilities of the college
Salary to support staff and sal ary advance to |l ecturers on contract Prizes and
Awards to neritorious students Provide financial support to students who
participate in academ c/non acadenic international events

6.5.3 — Development programmes for support staff (at least three)

Training in admnistrative matters Orientation programes for non-teaching

staff Conputer training was given to supporting staff

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Enphasi s on research and devel opment Stress on online teaching Renovation and
up-gradation of physical and IT infrastructure

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification Nill

d)NBA or any other quality audit Nill



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/8477_Funds_or_Grants_1610688869.xlsx

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

One day
wor kshop on
scientific

docunent
preparation
usi ng LATEX

07/ 12/ 2019

07/ 12/ 2019

07/ 12/ 2019

28

2020

Online
Hand- on
wor kshop

usi ng Googl e
cl assroom
effective
t eachi ng
t echni ques

27/ 04/ 2020

27/ 04/ 2020

01/ 05/ 2020

79

2020

Webi nar on
cont enperory
hi ndi poetry

28/ 05/ 2020

28/ 05/ 2020

28/ 05/ 2020

10

2020

Webi nar on
nal acharit ha
m kavi t hayum
j eevi t havum

30/ 05/ 2020

30/ 05/ 2020

30/ 05/ 2020

15

2019

A lecture
on Effective
I nvigilation

01/ 07/ 2019

01/ 07/ 2019

01/07/ 2019

48

2019

One day
wor kshop on
effective ad
m ni stration

for non-
t eachi ng
staff

13/ 07/ 2019

13/ 07/ 2019

17/ 07/ 2019

22

2019

One day
sem nar on
cyber
bul | yi ng
vi ol ence
agai nst
col | ege
girls
student s

19/ 11/ 2019

19/ 11/ 2019

19/ 11/ 2019

108

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/8477_Quality_Initiatives_B_1610689591.xlsx

Legal
Literacy and
Wonens
Safety(lnvited
Lecture)

14/ 02/ 2020

14/ 02/ 2020

20

"Medi ati ng
CGender ed
I dentities:
Shifting
Par adi gns of
Gender in the
I ndi an Public
Spher e”
(Nati ona
Semi nar)

10/ 01/ 2020

11/ 01/ 2020

161

47

"Wonmren Entrep
reneurship
Devel opnent and
Gender
Equal i ty"

(I nternational
Sem nar)

16/ 12/ 2019

17/ 12/ 2019

84

29

"Cyber
Bul | yi ng and
College Grl

St udent s"
(Sem nar)

19/ 11/ 2019

19/ 11/ 2019

85

Ni |l

Cycling
Exerci se
Programe for
Wonen

01/11/ 2019

01/ 11/ 2019

50

Nill

Mot i vati ona
Tal k for Wnen
and Awar eness

of Hi gher

Educati ona
Qpportunities
in Germany by
Mel i na Jansen,

Cat hol i c
Uni versity of
Applied
Sci ence,
Aachen, Germany

28/ 10/ 2019

28/ 10/ 2019

30

Nill

Launch of
Tail oring
cour se

15/ 10/ 2019

20/ 03/ 2020

31

Nill

Onam Festi ve
Sal es

04/ 09/ 2019

04/ 09/ 2019

600

200

Snehi t ha@Canpus
CGender
Sensitization
d ass

13/ 08/ 2019

13/ 08/ 2019

70

Nill




7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

5 percent age

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for lift No Nl

Ranp/ Rai | s Yes Nl

Braille No Ni Tl
Software/facilities
Rest Roons Yes 6
Scri bes for exam nation Yes 6
Speci al skill No Nill
devel opnent for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational [engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Nill 1 01/08/ 2 177 CELTS - | nadequ 27
019 (Communi ¢ |at e conmu
ative ni cative
English |skills in
Language | Engli sh
Teachi ng
in
School s)
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Guidelines to
Princi pl ed and Ethi cal
Conduct on Canpus

02/ 08/ 2019

The college is
commtted to propagating
human val ues and
pronoting professiona
ethics that add depth to
institutionalized higher
| earning. W believe that
this policy is essential
to maintaining a
prof essionally oriented,
di sci pl i ned and wel com ng
campus at nosphere, where
har assnment and



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/8477_Inclusion_1610690031.xlsx

m

di scrimnation of any

ki nd are not tolerated.

The col | ege cal endar
outlining the vision,
ssion and objectives of
the college is
distributed to the
student body and al

menbers of staff at the
start of each academ c

year. The Discipline

Conmittee nonitors the
proper inplenmentation of

t hese gui del i nes and
checks violations, if
any.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Worl d Envi ronnent
Day Cel ebration

07/ 06/ 2019

07/ 06/ 2019

72

Worl d Tiger Day
Cel ebrati on

29/ 07/ 2019

29/ 07/ 2019

75

Worl d Mangrove
Day Cel ebration

26/ 06/ 2019

26/ 06/ 2019

76

NCESI S
Interdisciplinary
Lecture on “Do W

Need a Paradi gm
Shift in the
Concept of
Devel opnent ?”

14/ 11/ 2019

14/ 11/ 2019

35

NCESI S
I nterdisciplinary
Lecture on “Current
Trends in Stem Cel |
Research”

12/ 12/ 2019

12/ 12/ 2019

86

Worl d Wetl and Day
Cel ebration

03/ 02/ 2020

03/ 02/ 2020

76

Qbservance of
I nternational Day
for Biol ogical
Diversity

22/ 05/ 2020

22/ 05/ 2020

68

Save the Frogs
Day

25/ 04/ 2020

25/ 04/ 2020

70

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. The institution has issued directives to students,
staff to abstain fromsingle-use plastic,
| unchboxes in place of plastic ones.

faculty and non-teaching
and to utilize steel bottles and
The district adm ni stration of Kollam

officially pronotes the drive to reduce use of plastics in educational
institutions. 2. Planting of saplings are seasonally conducted on canpus, as
3. Col our coded bins are installed across the canpus

part of green initiative.



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/8477_promotion_activities_1610690716.xlsx

for collecting biodegradabl e and non- bi odegradabl e wastes, thereby pronoting
proper waste segregation at source. 4. Care is taken to deal with e- wastes in
a socially responsible manner. Electronic wastes are shifted to a room desi gned
for this purpose. This is later sold to a |local scrap-dealer as per an
agreenent made by the institution.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title: Screening of Pre-Lab and Pre-Lesson Videos Objectives: « To help
students devel op a thorough understandi ng of the process of |aboratory
experimentation and provide an inmersive | earning experience for humanities
students through a tinme bound, cost effective teaching approach Context:
Several inpedinments prevent satisfactory student performance in the |ab,
particularly in the science disciplines. Owing to the tine constraints and
hectic exam schedul es of the senester system nany batches may not receive
adequate instructional tinme. Some students may need to view the experimental
procedure or specinmens a nunber of tinmes before understanding it. In hunmanities
and conmerce, pre-lesson videos may provide background information on the
prescribed topic or practical know edge with real life applications in their
area of study. Practice: The institution directs teachers of various
departnents to screen Pre-Lab or Pre-Lesson videos for the students before
comrenci ng instructions on inportant |aboratory sessions or any significant
lesson in the curriculum 1In general, a fifteen mnute Pre-Lab video may
i nclude: explication of the objectives of the lab activity, introduction of the
appar at uses or specinen involved, description and denonstration of the
experinmental procedures and techni ques, possible safety precautions to be
followed, etc. After the screening of the video, the instructor clarifies
doubts and queries of students. Students can then go to the lab to performthe
procedure. Additionally, each class nmaintains a Pre-Lab/Pre-Lesson register to
track the nunber of students who have watched the videos. For Humanities and
Conmmrer ce di sciplines, videos may be on conplex topic areas that require
orientation and a good grasp on the fundanentals before they can be taught.
This nmethod is enployed for both Under Graduate and Post Graduate cl asses.
Evi dence of Success: The general feedback from student surveys indicates that
the practice is appreciated by them The inpressive success rates of students
in practical exam nations also bears testament to the effectiveness of the
practice. Problens: Students in science progranmes nay be unable to view and
tabul ate accurate readings with minimum percentage errors in the case of
certain experinments, sinply by watching the videos. The teacher may not be able
to assess the existing know edge base of students before show ng vi deos. Best
Practice Il: Title: Patheyam Food Distribution Drive for the Underprivil eged
hj ectives ¢ Inculcate enpathy for the destitute and the underprivil eged, thus
encouragi ng students to live out the spirit of service enshrined in the notto -
Strengt hen the bond and rapport between the college and the |arger community in
which it is located. Context: The purpose of the initiative was to inculcate
fellow feeling, the need to share one’s resources with others, and to becone
socially commtted towards building a | ess divisive and nore egalitarian
society. Practice: Originally begun as an NSS initiative in 2012-13, the
student’s union took up Patheyam as a regular practice from 2014-15 onwar ds.
Around 10 to 15 volunteers of the union are entrusted with the task of
collecting food packets fromall class. Around five packets are collected from
each class, and a mninumof 150 lunches are received every week. The
vol unteers deliver the packets to Kottarakara Tal uk Hospital and to Ashraya,
Chenganmanadu, a renowned NGO whi ch houses a wi de range of underprivil eged
i ndi vi dual s. Evidence of success: The food distribution drive has been
successful in inculcating a philanthropic sense of duty and responsibility
towards fell ow beings. Ashraya has entered into an agreenment with the coll ege




inrelation to this practice, and a certificate of agreenment has been issued in
this regard. It has been extrenely helpful to the organi zations invol ved.
Probl ens: The biggest problemwi th the practice is the difficulty to nmaintain
regularity of distribution. Vacation, holidays, exans, and other contingencies
affect the frequency of lunch distribution.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps://wwv. gregori oscol | ege. org/ upl oads/ 2021/ 01/ best - practi ces19-20. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Fostering Student Leadership Skills: The institution ains at cultivating
| eadership skills anbngst students. This enconpasses qualities such as
organi zational abilities, teamwork, and decision naking capacity. The
institution extends the faculty assistance and resources which are necessary to
facilitate a nunber of student-driven initiatives that foster the
af orementi oned | eadership skills. Sone such notable programmes during this
academ ¢ year include: Conmunicative English Language Training in Schools
(CELTS): This is a student-led conmunity extension activity, through which
student volunteers fromthe English Department take classes for the eighth
grade students at the neighbouring St. Gregorios H gh School. The classes aim
to inprove the comunicative abilities of the younger students in English. Wth
f eedback fromfaculty, the student volunteers prepare | essons that are activity
oriented and which focus on the |istening, speaking, reading and writing
aspects of language |earning. During the present academ c year, four sessions
i nvol ving 26 student volunteers fromthe departnment have been carried out.
Gregorian Canpus Radi o: The radi o hosts weekly broadcasts that are anchored by
two student Radi o Jockeys. The goal of the radio is to be a student-centric
pl atform that updates the student body of major |ocal, national and
i nternational news events, other issues of social relevance, enploynent and
educational opportunities. Birds Club International: SARGAM a six-nenber
student team of the Birds Club International unit, has innovatively highlighted
the threat posed by unsustai nabl e devel opnent to the natural environs and
bi odi versity of Kottarakara by creating the innovative short docunentary film
“Punarjani.” This student initiative was crowned with success when “Punarjani”
was awar ded the Golden Hornbill Prize for Best Short Documentary (Youth) at the
Second Rain International FilmFestival held at Kumarakomin 2020. Annua
Commrer ce and Managenent Fest: The annual intra coll egiate Commerce and
Managenent Fest is another comendabl e student-led initiative. The event, which
conprises several gane shows, contests and quiz, is fully co-ordinated by a
student committee.

Provide the weblink of the institution

https://ww. gregorioscol | ege. org/ upl oads/2021/01/1Institutional -
Di stinctiveness19-20. pdf

8.Future Plans of Actions for Next Academic Year

e Creation and | aunching of a new e-learning platforme Construction of a new
three storied research block « Construction of an instrumentation |lab for science
departnents. ¢ Course devel opnent by applying for introduction of new generation
U& PG courses ¢ Devel opnent of research centers in PG departnents ¢ O ganizing
sem nar s/ conferences related to contenporary areas (post covid econom c scenari o,
climate and environnment issues e.t.c)
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